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Government of West Bengal
Irrigation & Waterways Department

Jalasampad Bhaban, 3rd Floor, Western Block
Bidhannagar, Salt Lake City, Kolkata-700 091

No. 2863 -IE Date :30/11/2023

From: The
Bengal.

Assistant Secretary to the Government of West

To:

1. The Chief Engineer, South, I & W Directorate.

2. The Chief Engineer, West, I & W Directorate

3. The Chief Engineer, South West, I & W Directorate

4. The Di rector of Personnel & Ex. Officio Chief Engineer, I & W
Directorate

5. The Chief Enginee r, North, I & W Directorate

6. The Chief Engineer, (Design & Research), I & W Directorate

7. The Chief Engineer, North East, I & W Directorate

8. The Chief Engineer, Teesta Barrage Project, I & W Directorate

9. The Chief Engineer (Mechanical & Electrical), Irrigation & Waterways
Directorate

10. The Chief Engineer ( Project Director, WBMIFMP), Irrigation &
Waterways Directorate,

Subject: Implementation of RPL through DPMUs

Ref: Memo no. NIL dated 18.09.2023 received from Project Director of
PaschimBanga Society For Skill Development, Karigari Bhavan.
The undersigned is directed to enclose the above referred memorandum and
request them to circulate the same to their subordinate offices to take
necessary actions from their end.

Enclo: As stated above. ~dt
Assistant Secretary to the Government of West Bengal

No.2863/1(2)-IE Date: 30/11/2023

Copy forwarded for information and necessary action to:

1. P.A to the Secretary, I&W Department.

~ The Executive Engineer, DVC Study Cell, I&W Dte.----With a request to
upload the same in this Department's official website.

Assistant Secretary to the Government of West Bengal
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Government of West Bengal
PaschimBanga Society For Skill [}evelopment

Department of Technical Education Training and Skill Development
Karigari Bhavan, Action Area III, Rajarhat, New Town, Kolkata, 700160

Memorandum
Sub: Implementation of RPL through OPMUs

1. RPL module will be Implemented through OPMU~ ]n Non
2. RPL !TIaybe rmplemeru ed HI j ol \OI"J nr; .:ategnl !.e~.

PrOject Mode.

a. RPL (Se rv ice s l
b. RPL (t'1anufacturing)
C. RPL + Bridge (80 Hrs in total) (Services)

d. RPL + BrIdge (80 Hrs l[1 lotal) (Manufacturing'

3. Ceilings ps rt a: ni.ng to RPL to be t i xed by S;;'Te HQ. The initial schedule is
attached as annexure-I.
4. The implementation vi t t be f acil it e t.ed w ,lOU, the Industry led and LOI based
training modules.
5, Demand can be pooled at uistrac level ei t he r d i rect ty by the DP~1Us or with the
support of the t.i.ne Departments/Training ProvIde!'s at ready empanell.ed unde r PBSSD. The
selection of TP and/or t a rqe t assignment may be as decided by the DP~1Us considering
holistic scenario.
6. For tile demand pooled by rhe Line depa rtment , the selection of TI"aining Providers
and target assigni.ng may be done by the DistrH.t t.eve l Committee comprising the
tollowlng members:

1. DistrIct Magistrate! ADM (SkIlls)· ChaIrman
Ii , Distnct Nodal OffICer (SkInS) - Member ':>euetar-y
iii. Distric TETSD Offlccr (Additional charge to Adell! Jt Director Employmen t)
iii. Representative of the concerned line departments/or a nominee of the
District magistrate.

The commlttee may consider the following factors to determlne suitability of the TP
or for tie breaking whIle arrIvlng theIr final deCIsion w. r.t selection of TPls) and
target distribution

a. Domain CompatIbility
b. Readiness for executing Lhe RPL madu
C. Recent Perfol"manee
d. Administrative ConvenIence! Choice of he Concerned LIne Deptt

7. DPMUs shall adhere to the category wise ceilings prescribed tor the district.
8. TPs who implemented t ne n.F'L morwle.L U1C l ast RFfo at State Level are g.iven ~n
option to get themselves req is tereo under LOr sub-nloeiule. Interested TPs who f'u'Lf il
this criterion may convey thelf Interest by wrIting to the PBSSD HO.
9. PAse authorized Head of the SPt~U to take deri sion as reqard the issues i"l'rlatingto
the RPL through file processing and approval of the Head of the SPMU.
10. Demand of any li..ne department IoJhichexceeds the quantum of 500 per ,annuml oer
district (annual aggregated value) such cases to be referred to the PB::,SDHQ 'for
obtaIning no objection.
11. The TPs shall adhere to the quality and standards of the training.

Issued with the approval of the PASe. Sd/-
Project Director

PBSSD

Copy to.

1. The PASC Members-All
2. The Sr. Spl Secretary. TET&SD Dept.
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3. The Spl. Secretary, TET&5DDept.
4. The Olstnct ~1agistrates-A1.l
5. The DPMUs-All
6. The OSDs-All
7. All the concerned.

GSD (RPL)
PBSSD

AnneXllre -I

(District Wise Ceiling is given in column 1 ,2,3 and ...
.------r------~..---~-- ..-..~

I RPL RPL \ lDistrict 1(Service} ,RPL+Bridge RPL+Bridge(Manufactur~ng) (Manufacturing) (Service)
(1) (2) (3) (4)

l'INorth 24 Parganas -- 4 1(.)(.). --------- ----1-. ---:2,7()O : - -'---1700--'- .-- 1300

----+--_ ..-----_.._.__.....__.__ ....--'" -- ---- ------..._-_....-2 iSouth ?4 Par-gallus I 3. son -'- --'2: _~~JI'- - r---- - -i~i:)o- - -- : -..- 1,00-
G-*~:-:-o-w.-:r-al;-')--------+--3-.-6-0-0--l-----i"~0r)- -:---]:~50-::-' 0-::-'----..,.\---1-10-0-.-.........j

4 Kolk.ata __1 .____ _....._l---------l\.5 Murshidabad .-.-~~ : ::: .--t-- ~:~!---.---1 1~~:
I : i I

l
' 6 IHooqh1.y 2,600 1,800 1 1000 I, ,I
1--7--tP;rba MeDlnipur 2.3(0) ---t-"--1 :66o~-- -..;.------980- i 700

1--8 ~Blrbhum------·----------· ~---"2, ,1OO·--+-- ..1~60l~--- .'--(3('0----.----+-.----7----.1
--9--.,1\-N---d'-:-'-----"-'--'-'-"- ---t.------------ ..L, . ~,:__~_j---_G(~-I_ a 121 2,300 1,SOD I 8(:)0 ' 700

800

2,200 1,500 \

~--~---------------'-.---"_~~.....~.~~.~!~"l~~:~_:_=~~~~_...~~__2.:_-c' 1."C0."C0.+ ~, 1_,._40_0_' .....1;.-----..----8..-°°------+---6-°-°---1
12 1~1alela I 2.000, 1. 300 i 700 600

i .--- I - ......------- -~~----------,----~-.--
13 ,Banku ra 1.'300 ~ " , ')ijF; 7Y') i 500

14 i'",Oli' --+--j.-B0 o-l\-----l~---- ..'r----..~ I 500

~an-- --'~0 _ 1,206 '" .__ 5-0_,-0._-_-_-_---I,-I

I 16 luttar Olnajpur __ -~80~ \ ~,200 .._~---.--- ....-~~~----- 500
17 Cooci-) Bil~a r 1,700 '1,200 i 600 500

18 Jalpaigu ---1.8'08-- 1 i-:2(iE)-- 600 , 500

~19 A1.iP~-- 1,600· 1,080-------;------ s(:)e~--____r_-ieo--
\ ' ! I1,500 -t--..l.Ooo-...---·Ji..----- ......s..Oo----·..----r--..··---4-00-..---

21 021rjee'\.ing 1.500 \ 1 000 400 400
I : " 1

I22-Gh:";ri~a;;;------- ---+--- 1'-, .::-o~o--+-;- 900 --r----...-4-OO
I I I'
~23 \K3 lllTlpong ± 1 200 j------------sr','_\---- ..---·+---·----3-00--· ..-·! 300

t L_-~-=--~---=-_51,5" T --,,40" -:~19~-i __1_5-~,-0_.o-._o-_-_-_--I
N.B. AppLlcabte Rate of Training:

800 600

10 purba 8ardhhaman

20 Dakshin Dinaj pu r

400

a. RPL (Services)- Rate

b. RPL (Manufacturing) ..

C. RPl. + Bndge (80 HI-s

d. RPL + Briclge (80 Hrs

Rs 848/ .. per trainee
Rate Rs 1230/-per traInee
H\ :uU)l1 (Ser'V.lCes)·Rate Rs 1258/ .. per trainee
1n totall(Manufacturlng) ..p~tc Rs 1508/ ..per trainee


